April 20 1s PenguinsGive
and Sakura Festival

PenguinsGive, Clark College’s 24-hour fundraising event, 1is
Thursday, April 20. In celebration of Clark College
celebrating its 90th anniversary this year, all Clark College
and Clark College Foundation employees and retirees are
challenged to “Give $90.” Join the members of the 0 Squad,
your employee giving committee and give $90 to support Clark
students.

New Parking App on Campus

Beginning April 14, Clark College will be switching to
ParkMobile for all metered parking spaces, replacing the
traditional coin-operated parking meters. This change will
apply to coin-operated metered parking spaces only.
Faculty/Staff or Student parking spaces will not be affected.

Winter 2023 Quarterly
Classified Staff Excellence
Award

Congratulations to Manda (Jacqueline) Levie, Interim Unit
Operations Manager, Social Sciences and Fine Arts, recipient


https://news.clark.edu/2023/04/april-20-is-penguinsgive-and-sakura-festival/
https://news.clark.edu/2023/04/april-20-is-penguinsgive-and-sakura-festival/
https://news.clark.edu/2023/04/new-parking-app-on-campus/
https://news.clark.edu/2023/04/winter-2023-quarterly-classified-staff-excellence-award/
https://news.clark.edu/2023/04/winter-2023-quarterly-classified-staff-excellence-award/
https://news.clark.edu/2023/04/winter-2023-quarterly-classified-staff-excellence-award/

of the 2023 Winter Quarter Classified Staff Excellence Award!

Run with your Penguins

Tired but triumphant, Clark’s 30th annual Hood to Coast team poses at the finish line in 2016.
This addition to Employee News was submitted by Haley Tucker
in Event Services.

Are you interested in running events outside of Clark? If so,
we have created a Clark team with the below events. I hope you
can join us.

Shamrock Run

Website: https://www.shamrockrunportland.com

Distances include: 4 mile Walk, 5K, 10K, 8K, 15K, and Half
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Coupon code “PENGUINS” for an additional 10% off, through

January 31°.
Team name: Clark Penguins

March 13, 2022

Hood to Coast

Website: https://hoodtocoastrelay.com/htc/relay-info/

Each of the 12 runners run 3 legs over the two-day event. Here
is an 1info video to show you how fun this event
is: https://youtu.be/1Im 1Vm666bC

$266 per runner.
We are also looking for drivers of our two 12 passenger vans.
August 26-27, 2022

If you have any questions, or are interested in joining,
please send Haley Tucker an email at htucker@clark.edu.

Dr. Edwards named Aspen
Presidential Fellow
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President Karin Edwards

The Aspen Institute College Excellence Program today announced
that Dr. Karin Edwards, president of Clark College, is one of
25 leaders selected for the 2021-22 class of the Aspen New
Presidents Fellowship. This program supports community college
presidents in the early years of their tenure as they aim to
achieve higher and more equitable levels of student success.
The Fellowship’s philanthropic partner is JPMorgan Chase.

The 25 Aspen Fellows, who lead colleges that collectively
serve more than 280,000 students, were selected through a
highly competitive process. Starting later this year, the
Fellows will engage over nine months in residential sessions
and virtual learning to develop strategies to meet their goals
for student success and equity with data to assess challenges
and progress.

“We continue to learn how the best community colleges improve
outcomes for students and close persistent race- and income-
based equity gaps,” said Josh Wyner, executive director of the
College Excellence Program. “This year’s fellows have
demonstrated their commitment to achieving excellent and
equitable student outcomes, and we are eager to work with them
as they join Aspen’s network of more than 100 fellows who
serve as community college presidents.”
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“I'm honored to join the 2021-2022 Aspen Institute New
Presidents Fellowship, working with 24 other presidents
nationwide to increase student success with a focus on equity
and excellence here at Clark College and other campuses across
the U.S.,” said Dr. Edwards. “This 1is a tremendous
opportunity.”

As community colleges grapple with the impact of COVID and
enrollment declines, turnover among presidents remains high.
Aspen is committed to helping prepare the next generation of
exceptionally capable and highly diverse leaders through its
fellowship programs for new and rising presidents. This new
class of Aspen Presidential Fellows is 48 percent female, and
64 percent are people of color. Located in 18 states, their
institutions too are diverse, from a tribal college with fewer
than 500 students to an urban college that educates more than
35,000 each year.

“Community colleges play a critical role in helping to prepare
young adults and incumbent workers for in-demand jobs of the
future,” said Monique Baptiste, Vice President and Head of
Jobs & Skills for Global Philanthropy at JPMorgan Chase.
“Ensuring that the leaders of these institutions are equipped
with the support and training they need to develop equitable
student success is an integral part of building capacity over
the long-run. JPMorgan Chase 1is proud to partner with the
Aspen Institute to build the next generation of exceptional
college leaders as they work to advance the prosperity of the
diverse communities and students they serve.”

JPMorgan Chase funds the Aspen Presidential Fellowship as part
of New Skills at Work, a five-year, $350 million investment to
prepare for the future of work and meet the growing demand for
skilled workers, including support for community colleges and
other pathways to great careers and economic mobility.

The 2021-22 Aspen New Presidents Fellows



- Rebecca Ashford, Chattanooga State Community College
(TN)

- Seher Awan, Los Angeles Southwest College (CA)

= Vincent Bowhay, Independence Community College (KS)

= J.B. Buxton, Durham Technical Community College (NC)

- Karin Edwards, Clark College (WA)

- Angélica Garcia, Berkeley City College (CA)

= Veronica Garcia, Northeast Lakeview College (TX)

» Tracy Hartzler, Central New Mexico Community College
(NM)

» Greg Hodges, Patrick Henry Community College (VA)

- Stephanie Kashima, West Valley College (CA)

= Georgia Lorenz, Seminole State College of Florida (FL)

- Kimberlee Messina, Spokane Falls Community College (WA)

» Rachel Pokrandt, Umpqua Community College (OR)

= Christy Ponce, Temple College (TX)

= Omid Pourzanjani, San Joaquin Delta College (CA)

= Monte Randall, College of the Muscogee Nation (OK)

- Anton Reece, West Kentucky Community and Technical
College (KY)

- Angel Reyna, Madera Community College (CA)

- Claudia Schrader, CUNY Kingsborough Community College
(NY)

= Ricky Shabazz, San Diego City College (CA)

= Ron Slinger, Miles Community College (MT)

= Willie E. Smith, Baton Rouge Community College (LA)

 Russell Swagger, Lac Courte Oreilles 0Ojibwe College
(WI)

= Justina Wilhelm, Ilisagvik College (AK)

= Jermaine Williams, Nassau Community College (NY)

Founded in 1933, Clark College provides residents of Southwest
Washington with affordable, high-quality academic and
technical education. It is a public community college offering
more than 100 degree and certificate programs, including
bachelor’s and associate degrees; professional certificates;
high school diplomas and GED preparation; and non-credit



community and continuing education. Clark serves a wide range
of students including high school students, displaced workers,
veterans, parents, non-native English speakers, and mature
learners. Approximately three-quarters of its students are in
the first generation of their families to attend
college. Learn more at www.clark.edu.

The Aspen Institute College Excellence Program aims to advance
higher education practices and leadership strategies that
significantly improve student outcomes. Through the Aspen
Prize for Community College Excellence, the Aspen Presidential
Fellowship for Community College Excellence, and other
initiatives, the College Excellence Program works to improve
colleges’ understanding and capacity to teach and graduate
students, especially the growing population of low-income
students and students of color on American campuses. For more
information, visit highered.aspeninstitute.org and follow us
on Twitter at @AspenHigherEd.

The Aspen Institute is a global nonprofit organization
committed to realizing a free, just, and equitable society.
Founded in 1949, the Institute drives change through dialogue,
leadership, and action to help solve the most important
challenges facing the United States and the world.
Headquartered in Washington, DC, the Institute has a campus 1in
Aspen, Colorado, and an international network of partners.

About JPMorgan Chase

JPMorgan Chase & Co. (NYSE: JPM) is a leading global financial
services firm with assets of $3.7 trillion and operations
worldwide. The Firm 1is a leader in investment banking,
financial services for consumers and small businesses,
commercial banking, financial transaction processing, and
asset management. A component of the Dow Jones Industrial
Average, JPMorgan Chase & Co. serves millions of customers in
the United States and many of the world’s most prominent
corporate, institutional and government clients under its J.P.
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Morgan and Chase brands. Information about JPMorgan Chase &
Co. is available at www.jpmorganchase.com.

From the Board of Trustees:
Remembering Jane Jacobsen

Jane Jacobsen addressing the Class of 2019 at Commencement.

Dear College Community,

As members of the Board of Trustees, we want to add our voices
to the many who are expressing sorrow at the passing of our
fellow Trustee, Jane Jacobsen.

Those who knew Jane will remember her warmth, her kindness,
and her seemingly limitless capacity for positive energy. Jane
would show up with fresh baked shortbread cookies just because
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she was thinking of us. Whenever there was a college event,
you could count on Jane to be in attendance, joyfully
participating in any activity offered. Whenever we had the
opportunity to engage with students, Jane was the first to
congratulate them on their successes and let them know she
believed in their capacity to build better futures for
themselves.

She also unwavering when it came to making difficult
decisions. When there was critical work to be done, Jane would
diligently roll up her sleeves and get to it.

Whatever your role at the college, you have probably been
touched by Jane’s work. During her two terms as a trustee at
Clark College, she served in many roles, including Board Chair
from 2019 to 2020. She also served on the college’s
Presidential Search Advisory Committee, Social Equity Advisory
Council, Guided Pathways Committee, and as an alternate
Legislative Action Committee Representative to the Washington
State Association of College Trustees.

Perhaps what we will miss most about Jane is her foundational
belief in the power of community. She was always there to
remind us that whatever decisions we made about Clark College
would have profound effects on the entire Southwest Washington
region. The Clark College Board of Trustees commits to
honoring Jane’s memory by holding her love for our community
at the center of all we do.

It was a true honor and privilege to work with
Jane. Her presence will be truly missed.

With loving memories,
Clark College Board of Trustees

» Rekah Strong, Chair
= Jeanne Bennett, Vice Chair
= Cristhian A. Canseco Juarez



= Paul Speer

New welding partnership with
Vigor

Photo: Clark College/Jenny Shadley
Clark College has begun a new partnership with industrial
business Vigor to provide specialized training for current
Vigor employees. Clark College Welding faculty have created a
six-credit Marine and Pipe Welding course starting in the

summer 2021 term.

Instruction will be delivered in a hybrid format (on-line
lectures and in-person labs) to 10 employees for one term. The
signed memorandum of agreement (MOA) is the result of numerous
conversations between the college and the company on how best
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to partner to give employees access to specialized training
that will help them advance in their careers and fill a
critical need in the ship-repair industry.

Caleb White, who heads Clark College’s Welding and Fabrication
Technology program, met with Vigor leaders and then invited
them to campus pre-COVID to observe Clark’s welding lab.

White said, “We are excited to work with Vigor as we better
understand their specific needs and they can see our
capabilities and our applications in working with pressure
vessels. We were able to demonstrate that our faculty have the
expertise and knowledge to design and facilitate the training
that Vigor was seeking to enhance the skillset of their
welders. Vigor benefits, Clark College benefits and most
importantly our students benefit from the partnership.”

“Vigor is excited to partner with Clark College to train the
next generation of welders,” said Hilary Pickerel, Workforce
Development Manager at Vigor. “This program will be a great
opportunity for current Vigor employees to pursue a career 1n
welding and family wage jobs at places like Vigor. Development
opportunities like this are core to Vigor’s Evolution value,
which drives our employees to grow and master their skill
sets.”

About Clark College

Founded in 1933, Clark College provides residents of Southwest
Washington with affordable, high-quality academic and
technical education. It is a public community college offering
more than 100 degree and certificate programs, including
bachelor’s and associate degrees; professional certificates;
high school diplomas and GED preparation; and non-credit
community and continuing education. Clark serves a wide range
of students including high school students, displaced workers,
veterans, parents, non-native English speakers, and mature
learners. Approximately three-quarters of its students are in
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the first generation of their families to attend college.

About Vigor

Vigor is a values-driven, diversified industrial business
operating in eight locations with 2,300 people in Oregon,
Washington and Alaska. Built around a collection of powerful,
unique assets and differentiated capabilities, Vigor excels at
ship repair, specialized shipbuilding, and handling important,
complex projects in support of energy generation, our nation’s
infrastructure and national defense. With deep respect for
people and the planet, Vigor strives to be a positive,
regenerative force for good — environmentally, in the lives of
its employees and in the community. Vigor .. Industrial
Evolution. For more information, visit vigor.net.

Free bus passes for students
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Photo courtesy of C-TRAN

Starting March 1, Clark College students will no longer have
to pay for the C-TRAN bus pass called “BackPASS,” thanks to an
interlocal agreement between C-TRAN and Clark College.

“We are grateful to our partners at C-TRAN in our shared
efforts to provide for students and improve accessibility,”
said Dr. Karin Edwards, Clark College President. “Together we
have removed one more barrier to help improve student
retention and success.”

The new benefit applies to all enrolled
students. Students need to have their Clark College ID card in
order to receive the bus pass sticker. Both can be
obtained through the Clark College Bookstore.

While many students are taking classes remotely and online
during the pandemic, the bus pass allows them unlimited
transportation on the C-TRAN’s local service area. “Many of
our students rely on public transportation to get to and from
work, home and school,” said Josiah Joner, Associated Students
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of Clark College President. “A bus pass 1is essential and now
it's available to everyone regardless of ability to pay.”

New faces joining health care
workforce

2021 Medical Assistant graduate Cindi Clark is ready for a
new career in healthcare.

Twenty-three Clark College students who earned their degree in
Medical Assistant celebrated their achievement with family and
friends during a virtual Pinning ceremony on January 20.

For student Candi Clark, the Pinning ceremony was the
culmination of longtime family support and inspiration. As a
teen, Clark attended the Pinning ceremony for her mother,
Rhonda Hansen-Boyle, who earned her nursing degree at Clark
College and now works at the Veterans Administration Medical
Center.

During the virtual ceremony, Clark was surrounded by her
supportive family—her mother, father and sister—to celebrate
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her graduation. She says her family’s support was instrumental
to her success as she navigated life’s obstacles—including a
global pandemic—to earn her degree.

“I've always had a calling to help people,” she said. “Once I
told my mother I wanted to go into the medical field, my mom
was 100 percent behind me.”

Medical assistants are in demand. Many will join the
healthcare workforce in the coming weeks. The Vancouver Clinic
hired 19 of the 23 students.

In addition to her supportive family, Clark is thankful for
the help and guidance she received from WorkSource, which has
partnered with Clark College to help students succeed.

WorkSource uses federal funding through the Workforce
Innovation and Opportunity Act (WIOA) and provides critical
support and services to workers who want to develop the
necessary skills for a good job in high-demand fields such as
health care services. Available services 1include tuition
assistance, book allowances, uniforms, supplies, and career
counseling.

The program is open to a wide variety of adults including
those who have been laid off, displaced, or who are under-
employed. Low-income adults and veterans also are eligible.

“Our goal is to get people back to work in high-demand
occupations that provide stable and meaningful employment to
benefit their families and the community,”
said Karin LaValla, WorkSource Health Care Liaison. “By
partnering with Clark College, we can integrate our services,
working together to provide those wrap-around supports to help
students succeed.”

LaValla and her team work directly with Dr. Sarah Kuzera,
Director of the Medical Assisting Program at Clark College.
They attend the orientation for new students and explain their


http://www.worksourcewa.com/

program. In this year’s class, nearly half of the students
were eligible for WorkSource services.

“They receive help with tuition, books, transportation,
childcare, financial and job coaching,” said Kuzera. “This has
been a stressful year for our students. We’'re grateful to
have WorkSource at our side as active partners helping our
students succeed.”

“WorkSource has been so helpful-a combination coach and fairy
godmother,” said Candi Clark. “When I needed help with
tuition, supplies—even scrubs—they were there for me. It's
made all the difference in being able to complete my
studies.”

WorkSource also helps students find externships and
employment. The federal program provides employers up to 50
percent wage reimbursement for a student’s first 30 to 60 days
on the job. Candi Clark has already interned at Vancouver
Clinic doing patient care and is eager to complete her testing
and get to work.

Certified Medical Assistants are in high demand right now, in
part because of the pandemic. Medical assistants work directly
with physicians and patients in both the clinical
and administrative settings. They maintain the daily workflow
of a medical office.

“Our graduates are in high demand,” said Kuzera. “Our program
is growing.”

The next class, called a cohort, begins spring term; the first
day of classes is April 5. Interested students can learn more
on the college’s Medical Assisting page.

During the Pinning ceremony—a tradition in many
health care programs—the graduates celebrated one
another via Zoom. “It’s harder to do basic things, like draw
blood, during a pandemic,” said Candi Clark. “But we figured
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it out and we can be proud of ourselves that we didn’t give

1

up.

Rhonda Hansen-Boyle, left, congratulates her daughter Candi
Clark on graduating from the Clark College Medical Assistant
program during a virtual pinning ceremony. Hansen-Boyle 1is
an alumnus of the college’s Nursing program.

Clark’s story came full circle during the Pinning
ceremony, when her mother attached the pin to her daughter’s
shirt. In the family photo taken immediately after the
pinning, Clark proudly wears her pin. Her smiling mother is
reaching out to touch her daughter’s shoulder.

“This is so exciting for me and my family,” Clark said. “It’s
been a long road to get here. I can’t wait to get to
work. Healthcare is kind of the family business. We gravitate
to the helping professions. It’s where we can make a
difference.”

For students interested in learning more about WorkSource
Washington and its educational training opportunities for job-
seekers can visit WorkSource’s website.
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Clark College hosts
Northwest Regional Equity
Conference

Northwest Regional
Equity Conference

February 24-26, 2021

Registration is now open for Clark College’s 2021 Northwest
Regional Equity Conference. This year’s theme is “Sharing
Strategies for Equity and Anti-Racist Practices.”

The online, two-day conference aims to improve equitable,
sustainable experiences and outcomes for historically under-
represented students and employees of the higher education
system through effective instruction and anti-racist supports.
This year the conference will broaden its scope of topics
beyond higher education.
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Left to right: Rashida Willard, Randolf Carter ,and Michael
Tuncap at the 2020 NWREC.

“We see racism playing out before our eyes, and conversations
around anti-racism are as much needed right now as they have
always been, but what is really needed is anti-racism 1in
action,” said Rashida Willard, Vice President of Diversity,
Equity and Inclusion at Clark College. “We all benefit by
sharing our experiences and learning from those who bring
their expertise to these vital conversations.”

This conference has been broadened to include governmental,
non-profit, and corporate sectors. It is really geared toward
individuals across the nation who would like to broaden their
social justice knowledge or remove institutional barriers for
historically underrepresented populations.

Workshops include:

» Bias and Discrimination in AI systems

A Call to Anti-Racism -Teaching Cultural Diversity to
Health Care Students

 Data Storytelling

» Creating IMPACTful Mentoring Opportunities for BIPOC
Students

» Restorative Justice

- Employee Engagement and Retention
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» Best Practices for Working with Incarcerated Students

» Disability Justice

» Building a Community of Collective Care

= Making DEI Training Count: Overcoming Common Pitfalls

 Creating Pathways for Native, Latinx and Afrocentric
Education from High School through College

 Equity in Student Conduct

“We created the conference last year because we saw a need to
elevate the discussion, seek out best practices, and take
action,” said Willard. “These are the very issues we are
working on at Clark College. We are working on becoming anti-
racist — not just on paper, but in everything we do. We want
to share these best practices with community. We are in a time
of seismic change as our nation grapples with systemic racism,
politics, the pandemic and the economy. The Northwest Regional
Equity Conference provides a pathway forward for communities
ready to take the next step.”

For more information about
NWREC: http://www.clark.edu/campus-life/student-support/divers
ity-and-equity/equity-conference/index.php. Those who need
accommodation due to a disability can contact Clark College’s
Disability Support Services Office at 360-992-2314,
360-991-0901 video phone.

Keynote Speakers

Talila “TL” Lewis is a community lawyer, educator, and
organizer whose work highlights and addresses the nexus
between race, class, disability and structural inequity.
Recognized as a 2015 White House Champion of Change and one
of Pacific Standard Magazine‘s Top 30 Thinkers Under 30, Lewis
engineers and leads innovative and intersectional social
justice efforts that illuminate and address grave injustices
within education, medical, and legal systems that have gone
unaddressed for generations. A recent graduate of American
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University Washington College of Law, Lewis has received
awards from numerous wuniversities, the American Bar
Association, Congresswoman Eleanor Holmes Norton, American
Association for People with Disabilities, the Nation
Institute, National Black Deaf Advocates, and EBONY Magazine,
among others. Lewis is a 2018 Roddenberry Fellow and a 2018
Atlantic Fellow for Racial Equity.

Aaron Reader is a practitioner, poet, activist and educator,
with extensive experience in diversity, equity and inclusion
in higher education. He has served higher education in a
number of capacities over the last decade from teaching,
social justice, education equity, and currently is the Vice
President of Student Services at Highline College. In addition
to his work in higher education he has a passion for poetry
and spoken word. He has been identified as workshop leader,
facilitator and speaker for colleges, summits and
conferences. Reader has been recognized as a local spoken-word
artist who has a powerful, emotional, real, and conscious
style.

Dr. Angel B. Pérez has worked for over two decades to realize
his belief that diversity and academic excellence go hand-in-
hand, and that every young person who aspires to higher
education should have the opportunity to achieve. A recognized
thought-leader on issues of equity and access in American
education, Peréz is a tireless champion for under-represented
communities and a creative advocate for reform. Named by
a Forbes article in 2019 as the most influential voice 1in
college admissions, Peréz strives to build an educational
ecosystem that better represents today’s America.



