
Honoring Excellence

On Opening Day 2013, Exceptional Faculty Award plaques were
presented to, left to right, Darcie Thompson (accepting the
award for her mother-in-law, Mickey Thompson), Patti Serrano,
Bruce Elgort, Tony Chennault, and Mike Arnold.

Clark College President Bob Knight announced the recipients of
the  2013  Exceptional  Faculty  Awards  during  the  2013
Commencement ceremony on June 20; they were presented with
engraved plaques during Opening Day on September 11. This
year, five faculty members—two part-time instructors and three
full-time  professors—received  the  award,  which  honors
excellence  in  teaching.

The Clark College Exceptional Faculty Awards are presented
annually  to  full-time  and  part-time  faculty  members  in
recognition of exemplary work performance, positive impact on
students, professional commitment, and other contributions to
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the  college.  Nominations  are  submitted  by  Clark  College
students,  faculty,  classified  employees,  administrators,
alumni, Board members, and Foundation directors. The awards
are made possible through an endowed trust fund established by
the  Washington  State  Legislature  and  the  Clark  College
Exceptional Faculty Endowment Fund, which was established in
1993.

This year’s Exceptional Faculty Award recipients are:

Mike Arnold

Mike Arnold, Health and Physical Education

Mike Arnold began teaching at Clark College in 1989 and over
that  time  has  taught  everything  from  archery  to  weight
lifting, as well as coaching athletic teams. His students
praise him for helping them improve not only their bodies, but
their minds and characters as well. “Not only does he want you
to do well in his class, he wants you to do well in life,”
wrote one student in his nomination.

Another student wrote, “Mike Arnold is one of the most caring,
respectable, honest and genuine people I have ever met. He is
willing to help any student that is in need. … He is more than
a teacher; he is a friend and a mentor.”
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Tony Chennault

Tony Chennault, Biology

“Simply put, Tony Chennault is the best professor I have ever
had,”  wrote  one  student  in  nominating  Chennault  for  the
Exceptional Faculty Award. Many students praise Chennault for
making a notoriously difficult series of classes—namely, Human
Anatomy and Physiology—fun and understandable.

Chennault, who also teaches Human Biology, began teaching at
Clark in 2008 and received tenure in 2011. He strives to make
his  students  feel  comfortable  as  they  tackle  challenging
material, providing them with helpful study tips and mnemonic
tricks for learning anatomical terms. “I believe this award is
a  reflection  of  having  a  job  that  I  truly  love  and  am
passionate about, and I take pride in bringing that passion
and energy to class every day, trying my best to make learning
the science of the human body fun for the students as I have
fun, too,” he said.
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Bruce Elgort

Bruce Elgort, Computer Technology

Bruce Elgort has only been teaching at Clark since winter
quarter 2013, but already he has made a huge impression on his
students. “I was worried when I started his class that I
wouldn’t be able to learn the material or properly grasp the
concepts, but after I was in Bruce’s class for an hour, I felt
confident and comfortable and able to learn anything,” wrote
one nominator.

While  Elgort  is  relatively  new  to  teaching  in  a  college
setting, he has a long career in computer technology. He has
worked for major technology companies, including Sharp and
Underwriters  Laboratories,  and  launched  his  own  successful
software company. When he teaches courses about programming,
HTML, and PHP coding, he brings real-life experience from the
work world into his classroom—a classroom that extends into
the virtual realm through help sessions conducted via social
media.  “In  today’s  hyper-connected,  ‘always-on’  world,  the
ability to extend the physical classroom is something that has
become an integral part of all my work at Clark,” Elgort says.
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Patti Serrano

Patti Serrano, Business Administration

Patti Serrano has had plenty of time to develop fans at Clark
College—she began teaching here in 1981, beginning by teaching
Fashion  Merchandising  before  transitioning  to  Business
Management and Marketing courses. During that time, Serrano
has demonstrated leadership at the college time and again. She
helped draft the college’s Strategic Plan and participated in
the college’s last three accreditation efforts, as well as
serving on countless committees to improve college functions;
she  has  also  served  as  head  of  the  college’s  Business
Department and chair of the Business Division. Additionally,
she is a committed educator.

“Having known Patti Serrano for over thirty years, I have
personally  seen  the  many,  many  hours  she  has  devoted  to
helping  her  students  with  guidance  in  professional  and
personal advice,” said one coworker. “She has been a positive
force for hundreds of students.”
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Mickey Thompson

Mickey Thompson, Paralegal

Mickey Thompson entered the legal profession in 1977, and she
brings both a depth of knowledge and a great enthusiasm about
paralegal  work  to  her  teaching.  Students  point  to  the
countless hours she has spent serving as the advisor to the
Clark College Law Club and to her patience when guiding them
through the thicket of legal terminology.

“She’s compassionate, organized, strict, and funny all at the
same  time,”  wrote  one  student  in  her  nomination.  “Legal
procedure is tough and complicated, and Mickey makes sure that
all of her students understand the course material and have a
good grasp on the concepts.”
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Welcome, New Employees!
Jane  Beatty  was  appointed  to  the  position  of  Director  of
Change  Management  effective  August  19,  2013.  Jane  has  a
bachelor’s degree from Emory University and a master’s degree
from  Georgia  State  University.  She  has  previous  work
experience at Custom Interface, Inc., and Intel Corporation.

Korey  Marquez  was  appointed  to  the  position  of  Associate
Director of Tutoring effective September 11, 2013. Korey has a
bachelor’s degree in English from University of Oregon, and a
Master of Arts in English from Portland State University. She
has previous work experience at Portland State University,
Sonoma State University, and University of Washington.

Daniel Mroz was appointed to the position of Deaf Interpreter
3  in  the  Disability  Support  Services  Department  effective
September 11, 2013. Daniel has an Associate of Applied Science
in Sign Language Interpreting from Portland Community College,
and  a  Bachelor  of  Arts  in  Interdisciplinary  Studies  from
Marylhurst University. He has previous work experience as a
freelance interpreter, and as a contract interpreter at Clark
College and Lower Columbia College.

Michaela  Mareva  was  appointed  to  the  position  of
Administrative  Assistant  2  in  the  Office  of  Instruction
effective September 9, 2013. Michaela has a bachelor’s degree
from University of Portland. She has previous work experience
at Macy’s and University of Portland.

Julie Robertson was appointed to the position of Research and
Continuous Improvement Professional effective August 26, 2013.
Julie has a master’s degree in social work and public health
from  Portland  State  University.  She  has  previous  work
experience at OHSU, Clark County Public Health Department,
Legacy Health System, Housing Authority of Portland, and Lewis
& Clark College.
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Notes from HR
Open Positions
Classified Staff Awards
Transfer Procedure for Classified Staff
Maximum Annual Leave Accrual
Retirement/Resignation Early Notification Stipend
Volunteer Registration – Reminder
Faculty/Staff Address Changes
Overtime Regulations

 

The following positions are open at Clark College:

** Please continue to review the links below for additional
opportunities and up to date information.

ADMINISTRATIVE/EXEMPT POSITIONS (WITH CLOSING DATE):

Advanced Registered Nurse Practitioner (Continuous)
Dean  of  Basic  Education,  English,  Communications  and
Humanities (Continuous)
Student Success Retention Manager (September 30, 2013)

 

CLASSIFIED POSITIONS (WITH CLOSING DATE):

Program Assistant – Financial Aid Office (September 20,
2013)

 TEMPORARY POSITIONS (WITH CLOSING DATE):

Part-time Custodian 1 (Continuous)
Part-time Cisco CCNA Instructor (Continuous)
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Part-time Nursing Instructor – pool (Continuous)
Part-time  Computer  Science  and  Engineering  Instructor
(Continuous)
Part-time  Student  Technology  Support  Assistant  (Open
until filled)

INTERNAL  RECRUITMENTS:
http://agency.governmentjobs.com/clarkcollege/default.cfm?prom
otionaljobs=1

EXTERNAL  RECRUITMENTS:
http://agency.governmentjobs.com/clarkcollege/default.cfm

 

CLASSIFIED STAFF AWARDS

Congratulations to the following recipients of the Classified
Staff Awards:

Gayle Lee – 2013 Summer Quarter Classified Excellence
Award Recipient
Joe Jenkins – 2013 Annual Exceptional Classified Staff
Award Recipient
Jennifer Wheeler – 2013 Annual Exceptional Classified
Staff Award Recipient

Thanks  to  the  generous  support  of  the  Clark  College
Foundation, these recipients were recognized in front of their
colleagues with certificates and cash awards.

We would also like to recognize the following nominees:

2013 Summer Quarter Classified Excellence Award Nomination:

Maggie McKinney

2013 Annual Exceptional Classified Staff Award Nominations:

Dani Bundy
Grace Farmer
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Brendan Pust
Sabra Sand

 

TRANSFER PROCEDURE FOR CLASSIFIED STAFF

Permanent classified employees who are interested in being
considered  for  lateral  transfer  within  the  College,  to  a
different position in the same classification in which they
currently hold permanent status, or for voluntary demotion to
a lower classification in which they formerly held permanent
status,  are  encouraged  to  complete  an  “Application  for
Transfer, ” which can be obtained from Personnel Services.

“Applications for Transfer” will be maintained on file in
Personnel Services. When a classified staff position becomes
available, the “Applications for Transfer” will be forwarded
to the employing official for consideration.

Employing  officials  are  encouraged  to  interview  transfer
applicants for vacant positions. Transfer applicants may be
considered  in  addition  to,  or  prior  to,  applicants  from
established eligible lists. If one of the transfer applicants
is selected prior to advertising the establishment of a new
eligibility  list  for  the  classification,  or  prior  to
certification  of  eligible  from  an  established  list,  the
employing official would not be required to interview other
applicants.

“Applications for Transfer” may be filed at any time. If you
have questions, please contact Katrina Golder, x2325.

 

MAXIMUM ANNUAL LEAVE ACCRUAL

HEPB  rules  limit  the  amount  of  vacation  leave  classified
employees are allowed to accumulate. Once a year, on each
employee’s anniversary date*, Clark College’s computer system



checks leave balances and automatically eliminates any hours
in excess of the 240 allowed under WAC 251-22-080. Classified
employees whose vacation balances (shown on paycheck stubs)
exceed, or are approaching, 240 hours, should plan to use
excess vacations hours by the 15th of the month in which their
anniversary date occurs.

*Anniversary dates are determined as follows:

If hired between the 1st and 15th of the month: Anniversary
date is the 1st of the month hired.

If hired between the 16th and 31st of the month: Anniversary
date is the 1st of the following month.

For  further  information  or  assistance,  contact  Pagean
Pallamounter  in  Personnel  Services,  x2119.

 

RETIREMENT/RESIGNATION EARLY NOTIFICATION STIPEND

To  assure  sufficient  time  for  an  effective  search  for  a
replacement, the College will provide a one-time stipend to
faculty  in  probationary  or  tenured  positions  who  provide
notification to the College by October 1 prior to the calendar
year of retirement or resignation. Probationary or tenured
faculty who have at least ten (10) years of service (including
temporary, special programs, probationary and tenured faculty
appointments)  as  of  their  last  date  of  employment,  will
receive a $5,000 stipend; probationary or tenured faculty with
less than ten (10) years of service as of their last date of
employment will receive a $3,000 stipend.

To  qualify  for  this  payment,  the  President  must  receive
signed,  written  notification  from  the  faculty  member,
including  the  last  date  of  employment.

 



VOLUNTEER REGISTRATION – REMINDER

College  Administrative  Procedure  430.005  requires  all
volunteers to register and get a background check in advance
with Human Resources, and to submit time sheets to Payroll at
the  end  of  each  month  in  which  volunteer  services  are
provided.

Volunteer Authorization Forms are valid for one fiscal year at
a  time.  Volunteers  need  to  register  with  Human  Resources
before performing volunteer services.

Questions regarding volunteers may be directed to Heidi Bealer
at x2105.

 

FACULTY/STAFF ADDRESS CHANGES

If you change your name, address or telephone number, please
complete a NAME/ADDRESS CHANGE FORM online on ClarkNet. Human
Resources will forward changes to the Health Care Authority,
however,  you  must  notify  your  medical-dental  insurance
carriers.

 

OVERTIME REGULATIONS

Under  the  provisions  of  the  Fair  Labor  Standards  Act,
employers  are  required  to  compensate  employees  who  are
eligible  for  overtime  for  all  work  they  are  directed  or
permitted to perform, including hours worked beyond scheduled
work hours; further, liability for compensation is incurred
whether  the  employer  knew  or  should  have  known  that  the
employee was working.

College employees who are eligible for overtime compensation
may not work beyond their regularly scheduled hours unless
directed  to  do  so  or  approved  by  their  supervisors.



Supervisors,  in  turn,  are  responsible  for  insuring  that
employees  do  not  work  beyond  scheduled  hours  unless
specifically directed to do so. Simply put, employees who are
eligible for overtime may not work beyond their scheduled
hours, even on a voluntary basis, without receiving overtime
pay or compensatory time off, at the employee’s option.

Questions regarding overtime compensation or work hours may be
directed to Human Resources, x2105.

 

 

Spring  Quarter  2013
Classified  Staff  Excellence
Award
Congratulations  to  Tim  Pliska,  the  Spring  Quarter  2013
Classified Staff Excellence Award recipient!

This award was established in 2005 and recognizes classified
staff  who  have  demonstrated  exemplary  work  performance,
outstanding  customer  service,  a  positive  and  cooperative
spirit, and/or special achievements or contributions to the
college community. Through the support of the Clark College
Foundation, the award recipient receives a $400 cash award.
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Welcome, New Employees
Angie Corson was appointed to the position of Administrative
Assistant 2 in the Nursing department effective August 6,
2013. Angie has a bachelor’s degree from University of North
Carolina.  She  has  previous  work  experience  at  NC  Medical
Society Alliance and International Certification & Reciprocity
Consortium.

Angela  Ewing  was  appointed  to  the  position  of  Fiscal
Technician 3 in the Accounting Department effective August 12,
2013.  Angela  has  previous  work  experience  at  King’s  Way
Christian School and Frontier Communications.

Amber Kreier was appointed to the position of Custodian 1 in
Facilities effective July 1, 2013. Amber has previous work
experience at Clark College, Paul Cahill Autosales and ABM
Janitorial Services.

Deanna  Lacey  was  appointed  to  the  position  of  Cashier
Supervisor  (Fiscal  Technician  Supervisor)  in  the  Cashier’s
Office effective August 19, 2013. Deanna has a bachelor’s
degree  from  Concordia  University.  She  has  previous  work
experience at Clark College and Freightliner.

Jacqueline “Manda” Levie was appointed to the position of
Secretary Senior in the Communications and Humanities Division
of  the  BEECH  unit  effective  July  22,  2013.  Manda  has  a
bachelor’s  degree  from  Portland  State  University.  She  has
previous  work  experience  at  OHSU  as  an  Administrative
Assistant in Financial Aid and in the Registrar’s office. She
has previously held positions at Portland State and Oregon
State universities.

Shelly  Luciano  was  appointed  to  the  position  of  Program
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Coordinator  in  the  Nursing  department  effective  August  5,
2013. Shelly has an associate degree from Clark College. She
has  previous  work  experience  at  Clark  College,  First
Independent  Bank,  Precision  Exteriors/Child  Truck  Line  and
Pacifika Communications.

Deanne Millard was appointed to the position of Procurement
and Supply Support Specialist in the Purchasing Department
effective July 1, 2013. Deanne has a bachelor’s degree from
Pacific Lutheran University. She has previous work experience
at the Children’s Justice Center and Garfield Book Company.

Matthew Rygg was appointed to the position of Dean of Student
Success  and  Retention  effective  August  28,  2013.  Matt  is
currently  in  a  doctoral  program  at  Bowling  Green  State
University and working in the office of the Vice President of
Student Affairs. Prior to beginning his doctoral program, Matt
served as Dean of Student Services at Multnomah University and
Assistant  Director  of  the  Center  for  Civic  Engagement  at
Washington State University. Matt has experience in behavior
intervention  teams,  ADA  compliance,  teaching,  program
assessment, enrollment management, grant writing, retention,
residence life, and service learning.

Mike  Shingle  was  appointed  to  the  position  of  Program
Specialist 2 in the Advising department effective August 15,
2013. Mike has a master’s degree from Oregon State University.
He has previous work experience at Clark College and Oregon
State University.

Dawn Stetler was appointed to the position of Secretary Lead
in the Dental Hygiene department effective July 24, 2013. She
has previous work experience at Cascade Dental Group, Erickson
Family Dental and Lake Shore Athletic Club.

Jane Walster was appointed to the position of Director of
International Programs effective September 3, 2013. Jane has
bachelor’s and master’s degrees from University of Washington.



She has previous work experience as assistant director in the
Office  of  International  Education  at  Portland  Community
College and has more than 20 years of international teaching,
recruiting, and administrative experience. Jane has 10 years
of community college international administration experience,
five  years  of  experience  overseeing  student  exchange  and
sponsored programs at the university level, seven years of
directing intensive English language programs, and experience
living, recruiting and teaching overseas.

 


