News from the Maestro

Don Appert

Music Department Chair and Orchestra Director Don Appert has
had a busy summer. The Clark College Orchestra took third
place in the 2013 American Prize category of Orchestral
Performance-Community Orchestra. The award was given
specifically for the orchestra’s March 14, 2012, concert. “In
addition I am also pleased to announce that my work Quartetto
Basso was premiered and subsequently recorded by Rocco
Parisi’s Bass Clarinet Quartet in June,” Appert adds in an
email. “The piece was commissioned by the ensemble for the CD
A tempo, a modo: Path tracking Vito Marsico. The proceeds from
the CD will go to support FA-R.I.T.M.0., which is the Bone
Marrow Transplant Research Foundation treating patients with
acute leukemia in Genoa, Italy. It is fitting that I composed
this piece of music for them, as my mother died of leukemia in
1972."



https://news.clark.edu/2013/09/news-from-the-maestro/
http://www.theamericanprize.org/
http://www.faritmo.it/

Welcome, New Employees!

Jane Beatty was appointed to the position of Director of
Change Management effective August 19, 2013. Jane has a
bachelor’s degree from Emory University and a master’s degree
from Georgia State University. She has previous work
experience at Custom Interface, Inc., and Intel Corporation.

Korey Marquez was appointed to the position of Associate
Director of Tutoring effective September 11, 2013. Korey has a
bachelor’s degree in English from University of Oregon, and a
Master of Arts in English from Portland State University. She
has previous work experience at Portland State University,
Sonoma State University, and University of Washington.

Daniel Mroz was appointed to the position of Deaf Interpreter
3 in the Disability Support Services Department effective
September 11, 2013. Daniel has an Associate of Applied Science
in Sign Language Interpreting from Portland Community College,
and a Bachelor of Arts in Interdisciplinary Studies from
Marylhurst University. He has previous work experience as a
freelance interpreter, and as a contract interpreter at Clark
College and Lower Columbia College.

Michaela Mareva was appointed to the position of
Administrative Assistant 2 in the Office of Instruction
effective September 9, 2013. Michaela has a bachelor’s degree
from University of Portland. She has previous work experience
at Macy’s and University of Portland.

Julie Robertson was appointed to the position of Research and
Continuous Improvement Professional effective August 26, 2013.
Julie has a master’s degree in social work and public health
from Portland State University. She has previous work
experience at OHSU, Clark County Public Health Department,
Legacy Health System, Housing Authority of Portland, and Lewis
& Clark College.


https://news.clark.edu/2013/09/welcome-new-employees-2/

Notes from HR

Open Positions

Classified Staff Awards

Transfer Procedure for Classified Staff

Maximum Annual Leave Accrual
Retirement/Resignation Early Notification Stipend
Volunteer Registration — Reminder

Faculty/Staff Address Changes

Overtime Regulations

The following positions are open at Clark College:

** Please continue to review the links below for additional
opportunities and up to date information.

ADMINISTRATIVE/EXEMPT POSITIONS (WITH CLOSING DATE):

» Advanced Registered Nurse Practitioner (Continuous)

= Dean of Basic Education, English, Communications and
Humanities (Continuous)

= Student Success Retention Manager (September 30, 2013)

CLASSIFIED POSITIONS (WITH CLOSING DATE):

 Program Assistant — Financial Aid Office (September 20,
2013)

TEMPORARY POSITIONS (WITH CLOSING DATE):

= Part-time Custodian 1 (Continuous)
= Part-time Cisco CCNA Instructor (Continuous)


https://news.clark.edu/2013/09/notes-from-hr/

» Part-time Nursing Instructor — pool (Continuous)

 Part-time Computer Science and Engineering Instructor
(Continuous)

 Part-time Student Technology Support Assistant (Open
until filled)

INTERNAL RECRUITMENTS:
http://agency.governmentjobs.com/clarkcollege/default.cfm?prom
otionaljobs=1

EXTERNAL RECRUITMENTS:
http://agency.governmentjobs.com/clarkcollege/default.cfm

CLASSIFIED STAFF AWARDS

Congratulations to the following recipients of the Classified
Staff Awards:

» Gayle Lee — 2013 Summer Quarter Classified Excellence
Award Recipient

= Joe Jenkins — 2013 Annual Exceptional Classified Staff
Award Recipient

» Jennifer Wheeler — 2013 Annual Exceptional Classified
Staff Award Recipient

Thanks to the generous support of the Clark College
Foundation, these recipients were recognized in front of their
colleagues with certificates and cash awards.

We would also like to recognize the following nominees:

2013 Summer Quarter Classified Excellence Award Nomination:
= Maggie McKinney

2013 Annual Exceptional Classified Staff Award Nominations:

= Dani Bundy
= Grace Farmer


http://agency.governmentjobs.com/clarkcollege/default.cfm?promotionaljobs=1
http://agency.governmentjobs.com/clarkcollege/default.cfm?promotionaljobs=1
http://agency.governmentjobs.com/clarkcollege/default.cfm

= Brendan Pust
= Sabra Sand

TRANSFER PROCEDURE FOR CLASSIFIED STAFF

Permanent classified employees who are interested in being
considered for lateral transfer within the College, to a
different position in the same classification in which they
currently hold permanent status, or for voluntary demotion to
a lower classification in which they formerly held permanent
status, are encouraged to complete an “Application for
Transfer, " which can be obtained from Personnel Services.

“Applications for Transfer” will be maintained on file in
Personnel Services. When a classified staff position becomes
available, the “Applications for Transfer” will be forwarded
to the employing official for consideration.

Employing officials are encouraged to interview transfer
applicants for vacant positions. Transfer applicants may be
considered in addition to, or prior to, applicants from
established eligible lists. If one of the transfer applicants
is selected prior to advertising the establishment of a new
eligibility 1list for the classification, or prior to
certification of eligible from an established 1list, the
employing official would not be required to interview other
applicants.

“Applications for Transfer” may be filed at any time. If you
have questions, please contact Katrina Golder, x2325.

MAXIMUM ANNUAL LEAVE ACCRUAL

HEPB rules limit the amount of vacation leave classified
employees are allowed to accumulate. Once a year, on each
employee’s anniversary date*, Clark College’s computer system



checks leave balances and automatically eliminates any hours
in excess of the 240 allowed under WAC 251-22-080. Classified
employees whose vacation balances (shown on paycheck stubs)
exceed, or are approaching, 240 hours, should plan to use
excess vacations hours by the 15th of the month in which their
anniversary date occurs.

*Anniversary dates are determined as follows:

If hired between the 1st and 15th of the month: Anniversary
date is the 1lst of the month hired.

If hired between the 16th and 31st of the month: Anniversary
date is the 1st of the following month.

For further information or assistance, contact Pagean
Pallamounter in Personnel Services, x2119.

RETIREMENT/RESIGNATION EARLY NOTIFICATION STIPEND

To assure sufficient time for an effective search for a
replacement, the College will provide a one-time stipend to
faculty in probationary or tenured positions who provide
notification to the College by October 1 prior to the calendar
year of retirement or resignation. Probationary or tenured
faculty who have at least ten (10) years of service (including
temporary, special programs, probationary and tenured faculty
appointments) as of their last date of employment, will
receive a $5,000 stipend; probationary or tenured faculty with
less than ten (10) years of service as of their last date of
employment will receive a $3,000 stipend.

To qualify for this payment, the President must receive
signed, written notification from the faculty member,
including the last date of employment.



VOLUNTEER REGISTRATION — REMINDER

College Administrative Procedure 430.005 requires all
volunteers to register and get a background check in advance
with Human Resources, and to submit time sheets to Payroll at
the end of each month in which volunteer services are
provided.

Volunteer Authorization Forms are valid for one fiscal year at
a time. Volunteers need to register with Human Resources
before performing volunteer services.

Questions regarding volunteers may be directed to Heidi Bealer
at x2105.

FACULTY/STAFF ADDRESS CHANGES

If you change your name, address or telephone number, please
complete a NAME/ADDRESS CHANGE FORM online on ClarkNet. Human
Resources will forward changes to the Health Care Authority,
however, you must notify your medical-dental insurance
carriers.

OVERTIME REGULATIONS

Under the provisions of the Fair Labor Standards Act,
employers are required to compensate employees who are
eligible for overtime for all work they are directed or
permitted to perform, including hours worked beyond scheduled
work hours; further, liability for compensation is incurred
whether the employer knew or should have known that the
employee was working.

College employees who are eligible for overtime compensation
may not work beyond their regularly scheduled hours unless
directed to do so or approved by their supervisors.



Supervisors, in turn, are responsible for insuring that
employees do not work beyond scheduled hours unless
specifically directed to do so. Simply put, employees who are
eligible for overtime may not work beyond their scheduled
hours, even on a voluntary basis, without receiving overtime
pay or compensatory time off, at the employee’s option.

Questions regarding overtime compensation or work hours may be
directed to Human Resources, x2105.

Scoop, There It Is!

Every year, as a token of gratitude for their hard work,
Exempt staff members don aprons—and occasionally funny hats as
well-to serve ice cream sundaes to the college’s Classified
staff. This year the event took place under gray but dry skies
on September 4. It was also the occasion to announce the
recipient of the 2013 summer quarter Exceptional Classified
Staff Award, WorkFirst Program Coordinator Gayle Lee.


https://news.clark.edu/2013/09/scoop-there-it-is/
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Credentials staff members Rhianna Derscheid and Nicole Hopkins
enjoy some well-deserved treats.



http://news.clark.edu/wp-content/uploads/2013/09/20130904_5058.jpg
http://news.clark.edu/wp-content/uploads/2013/09/20130904_5066.jpg

Staff from the Diversity Center enjoy their sundaes.
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Clark College President Bob Knight and Dean of Library
Services, E-Learning, Tutoring & Faculty Development Michelle
Bagley take a break from scooping ice cream to say, “We love

our Classified staff!”
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Left to right, Director of Information Services Phil Sheehan,
Vice President of Student Affairs Bill Belden, Vice President
of Instruction Tim Cook, Dean of Workforce, Career & Technical
Education Genevieve Howard, Associate Vice President of
Corporate & Continuing Education Kevin Kussman, and Dean of
STEM Peter Williams served up sundaes with a smile.


http://news.clark.edu/wp-content/uploads/2013/09/20130904_5047.jpg

Foundation staff members Tajsha Carlson,
and Rowena Tchao wait in line for sundaes.
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Director of Academic Services Dedra Daehn, Executive Assistant
to the President Leigh Kent, and Dean of Developmental
Education, English, Communications & Humanities Ray Korpi go
bananas for our Classified staff.

Photos: Clark College/Jenny Shadley

October WPEA Events

The Classified staff conversation with President Knight will
take place October 10 at 2 p.m. in PUB 161.

WPEA members will meet to discuss 2013-15 contract information
October 18, 8 — 9 a.m. in PUB 258 A-C.

The Fall 2013 WPEA Quarterly Unit Meeting will take place
October 31, 12 p.m. — 1 p.m., in GHL 213.

Spring Quarter 2013
Classified Staff Excellence
Award

Congratulations to Tim Pliska, the Spring Quarter 2013
Classified Staff Excellence Award recipient!

This award was established in 2005 and recognizes classified
staff who have demonstrated exemplary work performance,
outstanding customer service, a positive and cooperative


https://news.clark.edu/2013/09/wpea-union-quarterly-unit-meeting/
https://news.clark.edu/2013/08/spring-quarter-2013-exceptional-classified-staff-award/
https://news.clark.edu/2013/08/spring-quarter-2013-exceptional-classified-staff-award/
https://news.clark.edu/2013/08/spring-quarter-2013-exceptional-classified-staff-award/

spirit, and/or special achievements or contributions to the
college community. Through the support of the Clark College
Foundation, the award recipient receives a $400 cash award.

Welcome, New Employees

Angie Corson was appointed to the position of Administrative
Assistant 2 in the Nursing department effective August 6,
2013. Angie has a bachelor’s degree from University of North
Carolina. She has previous work experience at NC Medical
Society Alliance and International Certification & Reciprocity
Consortium,

Angela Ewing was appointed to the position of Fiscal
Technician 3 in the Accounting Department effective August 12,
2013. Angela has previous work experience at King’'s Way
Christian School and Frontier Communications.

Amber Kreier was appointed to the position of Custodian 1 in
Facilities effective July 1, 2013. Amber has previous work
experience at Clark College, Paul Cahill Autosales and ABM
Janitorial Services.

Deanna Lacey was appointed to the position of Cashier
Supervisor (Fiscal Technician Supervisor) in the Cashier’s
Office effective August 19, 2013. Deanna has a bachelor’s
degree from Concordia University. She has previous work
experience at Clark College and Freightliner.

Jacqueline “Manda” Levie was appointed to the position of
Secretary Senior in the Communications and Humanities Division


https://news.clark.edu/2013/08/welcome-new-employees/

of the BEECH unit effective July 22, 2013. Manda has a
bachelor’s degree from Portland State University. She has
previous work experience at OHSU as an Administrative
Assistant in Financial Aid and in the Registrar’s office. She
has previously held positions at Portland State and Oregon
State universities.

Shelly Luciano was appointed to the position of Program
Coordinator in the Nursing department effective August 5,
2013. Shelly has an associate degree from Clark College. She
has previous work experience at Clark College, First
Independent Bank, Precision Exteriors/Child Truck Line and
Pacifika Communications.

Deanne Millard was appointed to the position of Procurement
and Supply Support Specialist in the Purchasing Department
effective July 1, 2013. Deanne has a bachelor’s degree from
Pacific Lutheran University. She has previous work experience
at the Children’s Justice Center and Garfield Book Company.

Matthew Rygg was appointed to the position of Dean of Student
Success and Retention effective August 28, 2013. Matt 1is
currently in a doctoral program at Bowling Green State
University and working in the office of the Vice President of
Student Affairs. Prior to beginning his doctoral program, Matt
served as Dean of Student Services at Multnomah University and
Assistant Director of the Center for Civic Engagement at
Washington State University. Matt has experience in behavior
intervention teams, ADA compliance, teaching, program
assessment, enrollment management, grant writing, retention,
residence life, and service learning.

Mike Shingle was appointed to the position of Program
Specialist 2 in the Advising department effective August 15,
2013. Mike has a master’s degree from Oregon State University.
He has previous work experience at Clark College and Oregon
State University.



Dawn Stetler was appointed to the position of Secretary Lead
in the Dental Hygiene department effective July 24, 2013. She
has previous work experience at Cascade Dental Group, Erickson
Family Dental and Lake Shore Athletic Club.

Jane Walster was appointed to the position of Director of
International Programs effective September 3, 2013. Jane has
bachelor’s and master’s degrees from University of Washington.
She has previous work experience as assistant director in the
Office of International Education at Portland Community
College and has more than 20 years of international teaching,
recruiting, and administrative experience. Jane has 10 years
of community college international administration experience,
five years of experience overseeing student exchange and
sponsored programs at the university level, seven years of
directing intensive English language programs, and experience
living, recruiting and teaching overseas.

What a Weekend!

Clark College is hosting two major community events this
coming weekend that may affect access to the main campus. Read
below for information about how to plan around the events if
you were expecting to be on campus this weekend-or why you
might want to come, even if you weren’t.


https://news.clark.edu/2013/08/what-a-weekend/

COUVAPALOOZA - SATURDAY,
AUGUST 17

PRESENTED BY VISTAROCKS4CHARITY, LLC

What it is: Now in its second year, Couvapalooza is a daylong,
all-ages music festival benefiting local music-education
programs, including Clark’s.

How it affects Penguins: The event takes place 10 a.m. to 9
p.m. on the South Lawn in front of McLoughlin Blvd. Setup will
begin on Friday, August 16. Classes will continue as
scheduled. However, the event has rented all the Red lots and
Blue Lot 1, so they will be unavailable to the college
community. Also, expect some noise—these are rock bands, after
all.

Why you might want to go: Besides the fact that some of the
proceeds will go toward Clark’s own music program, the event
is boasting a well-known band as its headliner: Everclear,
performers of modern-rock radio staples like “Santa Monica,”
“I Will Buy You a New Life,” and “Everything to Everyone.”
Other acts include Santa Barbara rock band Winchester Rebels,
Seattle-based alternative country singer Dylan Jakobsen, and
Dallas artist Remington. A total of 16 bands are scheduled to
perform including local favorites Smoochknob, One From Many,
Foreign Talks, Seth Myzel and the Battle Ground High School
Advanced Jazz Band. A beer and wine garden managed by


http://news.clark.edu/wp-content/uploads/2013/08/couvapaloozasquareweb2.jpg
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Northwest Battle Buddies will be available for attendees 21
and up. Activities for children will be available from 10 a.m.
to 4 p.m., including a music wall, balloon animals and face
painting. The festival will also feature local art, craft and
food vendors.

SUNDAY STREETS ALIVE - SUNDAY, AUGUST 18

What it is: Sunday
Streets Alive 1is
Clark County’s

first open street
event, 1in which
MAL several streets 1in
Vancouver will be

Preseited by KAISER PERMANENTE, ~ closed to traffic
So that

pedestrians, bicyclists, and others can travel between six
activity areas, one of which is located on the southwest side
of the main campus.

How it affects Penguins: McLoughlin is one of the roads closed
to traffic (visit the official event website for a complete
map of the route). Parking in the Red lots, as well as the
restrooms in O0’Connell Sports Center, will be open to
participants, so expect more activity than normal in those
areas. The event lasts 11 a.m. to 4 p.m. Other college events
will continue as scheduled.

Why you might want to go: The 4.2-mile route winds through
downtown, Fort Vancouver, and up past Clark College and Uptown
Village. Each of the six activity areas boasts food, vendors,
entertainment, and fun activities. Clark 1is actively
participating in this event—-in fact, the college is still
looking for volunteers, so contact Michelle Golder at
mgolder@clark.edu as soon as possible if you’d like to help


http://news.clark.edu/wp-content/uploads/2013/08/SundayStreetsAlive2013.png
http://sundaystreetsalive.org/the-route/
mailto:mgolder@clark.edu

out—with information tables for Admissions, Financial Aid,
Veterans Programs, Career Services, and N.E.R.D. Girls.
College personnel are also leading activities and
demonstrations that include hiking, zumba, line dancing, t’ai
chi, cooking, and a basketball competition.



